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to one hundred dollars and ten a month ($75.00 to $110.00).
The wage depends upon the age of the child being cared for,
l.e. 0-3 years, $75.00, 3-6 years, $85.00, 6-9 years, $95.00,
and 10-21 years, $110.00. There is also the wage home plan
--free home which accepts child with no pay.

Mrs. Gault explained that an interview can either be a noun
or a transitive verb. She stressed that for our purposes
in conductlng the interviews on this project, we will be
using the interview in the verb sense. That is, it w~ll be
a conversation between two people and thus, the aim wlll be
to converse, exchange questions and answers. However,it
is imperative that the interviewer NOT jump t~ conclusions.
How something is said, the body posture used ln saylng lt,
the gestures, the tone of voice, the pace of speech, are
all to be considered in the interview. The person being
interviewed must be able to feel at ease and flexible. Other­
wise the interview will become only short questions and
answers and nothing will be gained.

She stressed that no two persons are exactly alike. No
two interviews will proceed in the same manner. If you
must ask for clarification, do so in a diplomatic way. Some­
times discussing something entirely different from the sub­
ject matter on the interview will put the person at ease
and the response will be better when the interview starts.
The check list must be revel ant to the person being inter­
viewed. Most people can spot a phony situation and "clams
up". Since the Indian people have been "interviewed" and
"surveyed" so many times, they can easily recognize the
pitfalls of the outline or checklist.

The key to being a good interviewer, is to be ~ble to lis­
ten. Let the person talk freely, rise from thelr chalr,
move back and' forth. After the person has talked on his
own basis, return to the form--to clarlfy what is meant.
Another key requirement in being a good interviewer is.to
KNOW what you are doing and BELIEVE in what you are dOlng.
Always keep in mind the good that can be accomplished for
the Indian' child with problems when their problems are
documented and discussed with authorities.

Sometimes, through no fault of the interViewer, ~n inter­
Vlew will not progress to a satisfactory concluslon. Exam­
ples are, if the person being interviewed is tlred, sedated,
drugged, deaf, blind, or has speech impediments. The very
fact that you are the interviewer means that you are con­
sidered a part of the establishment and will be rejected.

Listen--Observe--Ask--Inform--Explain--Advise--Prepare-­
Affirm--Permit--Limit--Expect--Challenge--Confront--Connect
--Interpret--Review--Anticipate.
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Mrs. Gault continued her speech by stating that you cannot
get lnformation if communication between you and the inter­
Vlew is not good. Therefore, advance notice that you are
coming will help "pave the way". One obstacle which ham­
perscommunication is haste. If the questlon is asked ln
a quick, "Do you --------?" you will receive a quick "Yes"
or "No" answer. Always remember the old adage 'iMAKE HASTE
SLOHLY".

Some people have difficulty putting thoughts into other
people's mouths. Be sure the thoughts expressed by the
person are his own--and not words you have planted there
bY,the :ormat of yourqu~stion. Also, reme~ber everybody
thlnks the ?ther guy is prejudiced .. Biases and preJudices
are commonln foster care. Just being a foster child is
a problem in itself. Oftentimes, the natural families are
hostil e.

In conclusion, and at the request of the audience, a mock
interview was held between Annie S. MeiSS, Ft. Gibson,
Oklahoma, and Mrs. Kate Gault. Mrs. Melgs played the part
of the distressed mother whose child had been removed from
the home and the case worker was played by Mrs. Kate Gault.
The participants gav~ an interesting and enlightenlng per­
formance and the audlence had a much clearer picture of
what to expect when they start interviewing.

Mrs. Meigs pointed out to the group that there are no right
or wrong answers in interviews. Let the people handle the
paper on which the questions are printed, let them read it
and ask any questions that might be in their minds about it.
Assure them of privacy and confidentlal treatment of the
information given. The personality of the interViewer
oftentimes makes all the difference in the world on the
amount of truth and information given.

The group recessed for a sit-down served luncheon held in
the Cherokee Room, Lincoln Plaza Inn. Both the food and
the fellowship was enjoyed by all who attended.

In discussing the planning that had transpired for the
start of the survey, Mrs. James (Marie) Cox explained that
money had been earmarked in the BrA Contract for travel and
perdiem of Director, and Administrative Assistants to coor­
dinate work under contract and to provide leadership to
Indian Representatives and Interviewers. Thus, it was de­
cided one of these three lndividuals will viSit with the
interviewers.

Mary Jane Fate, Fairbanks, Alaska, expressed her thanks for
being a part of the group and stated the situation in Alaska
demanded that changes be made as soon as possible. She told
of the harsh life many of the Alaskan Indians lead. There
are no doctors, no phones, no roads. Often the children
cook for the older people. The alcohol problem is prevalent.
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In reviewing her own life, she said that she didn't tell
her parents her problems because she didn't want to worry
them additionally and she didn't tell her problems to the
boarding school officials because they had too much to do.
Thus, she and did many others, hold their problems within
them--feeling there was no one to turn to.

The male image is very low in Alaska, Mrs. Fate said. One
thing which causes this situation is t~acr-of jobs for
men. At one time there was trapping and hunting, etc., how­
ever, these occupations have become extinct. Her own father
was a mail carrier by dog team and she recounted the pride
she felt because he held a responsible job. Only women's
jobs are available. In conclusion, Mrs. Fate said she felt
NAIWA, with its outstanding leadership by Mrs. Cox, was a
milestone in American history and she was looking forward
to great progress in the future.

Mr. Edward Lonefighi, Superintendent Riverside Indian ~choo1,
Anadarko, Oklahoma, stated he would welcome and appreclate
the involvment of NAIWA in pinpOinting problem areas in his
school. He promised his support and cooperation in this
proJect.

At the conclusion of the prepared meeting, every Bureau of
Indian Affairs Area Office delegate rose to express appre­
ciatlon for being invited to attend this enlightening, in­
formative and progressive Seminar. Each person who spoke
pledged his full cooperation when the representatives and
interviewers visited his area office to make the interviews.
Several said they would welcome advice of how to do their
job better. Others were impressed with the joy and enthu­
Slasm of the group. Several felt that this project would
have a great budget impact for Indian Children. All were
unanimous in their praise of the manner in whiCh this Seminar
had been conducted and were delighted to see Indian women
from all tribes working and having fellowship together. All
thanked Mrs. Cox for the invitation to attend.

Following the remarks by invited guests, several members.
of NAIWA, interviewers and representatives who will parti­
cipate in this survey, zealously praised the Seminar, its
purpose and its leadership and planning. All were grateful
to be a part of the program.

Mrs. Cox thanked those in attendance for their vote of con­
fldence and told them detailed instructions on how to proceed
with the survey would be mailed to them. Seminar adjourned.
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