











292

Mrs. Crowe illustrated what it is like to share one's home
with a child who already lived with his own family and will
always keep ties to them. She expressed the satisfactions
she receives in providing foster care for the children under
her "wing", She stated the monetary compensation will vary
from state to state. In North Carolina, the BIA pays $80.00
per month per child. Public Health Services assists in such
things as glasses for the foster children.

Mr. Crowe explained the Foster Parents Association_and des-
cribed 1ts rules for membership, its contacts and its an-
nual conferences.

He said foster children are sometimes treated like machines
-~they are put through the grinder. As a Foster Dad, he has
found that patience is his best ally. He explained what it
was like to work with a foster care service and pointed out
other support services that are needed from the agency for
the foster parent.

Mr. Crowe proudly announced that Cherokee, North Carolina
was selected as a "Demonstration Site® by a National Com-
mittee in order to focus attention nationally on the foster
care program. He said a film had been made in their com-
munity, telling in picture form, the program of foster care

and what it accomplishes. 1In conclusion, Mr, Crowe expressed

a need for more help from tribal councils In carrying a suc-
cessful foster care program and providing more foster care
INDIAN foster parents for Indian children needing their
services.

Mrs. Cox read two cover letters she had written for the
National Action for Special Needs of Indian Children Pro-
gram" proposal submitted to the BIA in December, 1972.
After reading the letters, that gave background materia!
for the above-mentioned proposal, she asked for a stand1qg
vote of members of NAIWA present if there was any objection
to the proposal or if there were objections to the three
NAIWA members hired as the project staff to work on qnd
keep records and reports on the progress of the Special
Needs of Indian Children Project. HMrs. Cox stated that
she, herself, was NOT paid a salary and that the three
office staff people were hired according to standards set
forth in the Contract by the BIA. No member present stood
in opposition to the above-mentioned proposal or the manner
in which Mrs., Cox had carried forth the plan to bring the
"National Action for Special Needs of Indian Children Pro-
gram" into a reality.

An interesting speech on "The Case Worker" was given by
Nellie Kirk, who works in Social Services, Shiprock Indian
Agency, Shiprock, New Mexico. She gave a brief history of
her background, stating that she is a full blood Naquo
and was reared in the tradition of a Navajo. She said she
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was one of seven children, all of whom have varied exper-
iences. One brother has had no schooling, two have attended
college and two boys are in college. She has reared three
sisters and is now a grandparent. She went to boarding
school for twelve years, has four years undergraduate work
at Arizona State College. She taught school for awhile,
then took graduate work in- Social Work at the University

of Oklahoma, Norman, Oklahoma. Mrs. Kirk stated English
was her second language.

The action of the parents often causes immediate placement
of a child in a foster care situation, Mrs, Kirk said. The
Case Worker must handle the court referrals, those children
with medical probiems, and those who have need for a con-
trolled setting. Many times a child Tives where there are
no medical facilites. Although relatives are contacted for
assistance, usually the response is cold and indifferent
and they don't want to "get involved". When there is a
physical or mental problem, usually the mother, families
will sometimes come for help on their own. In all of

these (and similar) situations, the role of the case worker
is to find harmony among the CHILD-HOME-FOSTER PARENTS----
the "Triangle" that must always be worked with. She said
gratitude is seldom expressed by the child, especially if
the chiid has known only rejection. The mere fact that the
child continues to stay in a foster home or a boarding
school, is an unspoken form of acceptance.

The 1angqageAbarrier is another reason the child will appear
uncommunitative....unable to express himself adequately in
English. The actions, the expressions must be understood

to really understand the child.

Following a recess for Tunch, the Seminar proceeded with a
speech by Mrs. Georgia Chrisman, Supervisor-Instructional
Aide, Child Guidance, Riverside Indian Boarding School,
Anadarko, Oklahoma. Her subject was "The House Parent”.

Mrs. Chrisman opened her remarks by saying that in working
with the Indian children she has discovered that there are
no PROBLEM CHILDREN, but there are CHILDREN with PROBLEMS.
She explained some of the functions of house parents in the
dormitories and cottages ac Riverside Indian Boarding School.
She emphasized that the job was more than a 40-hour per week
committment. Such things as letting a child call his home
will often ease the tension for a child in a given situation.
The qualities necessary for a good house parent included a
willingness to give---of yourself, your time, your sympathy,
your understanding---and an awareness to OBSERVE.

Ideally, each child should have at least a bed to call their

very own---and preferably a ROOM to call their own. They
should be allowed to decorate their own rooms (within reason},
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hang pictures and place personal thing§ in their rooms in
order to make their environment more like a.real home. The
parents should be allowed to visit their children in their
rooms.

A most interesting, emotion-filled and humanispiC'sQeech
was given by Mr. Jo Ju Lane, House Parent of R1vgrs]de
Indian Boarding School, Knadarko, Oklahoma. He invited

the group to take a copy of the booklet, "109th Year -~
Riverside Indian School" home with them. This booklet
tells of 100 years of growth and development of the school.

It began in 1871 when a Quaker agent, Mr. Jonathan Richards,
erected a one-room building on Sugar Creek to house sup-
plies. Mr. A, J. Standing helped to organize the school but
he was soon followed by Mr., Thomas Battey who worked through
the fall and winter to get the school estab]ished:and oper-
ating. There were eight little non-Eng]ish_speak1ng chil-
dren who joined the beginner's class this first year.

The story has been one of continued progress. In recent
years Riverside has made some giant §tr1des in grpwt@,

and in program. From eight non-English speag1qg beginners
in a one-room school to about 375 students_11v1ng in a
community of modern buildings. From a beginners class to
a fully accredited high school offering more than 18 elec-
tive and enrichment subjects, for students whgse ngeds
have grown and must be met. Riverside can point with
pride to her growth through the years to her present
beautiful campus, her excellent and dedicated staff, to )
modern buildings and equipment, to the fine young men and
women who make up the student body, to the past, to the
present, and beyond to her greater dreams for the future.

Mr. Lane said that when he referred to "WE" what he rga?ly
meant was "ALL", since most of his presentation pertained

to all boarding schools. However, Riyers1de Indian Scboo]

is the only one with cottage type 11v1ng.. They have nine
cottages, each housing ten boys and ten girls. Except in

a few instances, the plan works and the students prefer

the cottages to dormitories. An all-round extra-curricular
program is available; i.e. football, baseball, @asketba]],
track, intramurals, 5-hole golf course and bowling gowq-
town. There 1s a recreation hall called "The Shack" with

a pool table, ping-pong, closed circuit T.V. The school

has its own radio station--KRIS. Club work such as Scouts,
Indian Club, Industrial Arts, which is the best in the state,
The Industrial Arts include working with wood, plastic, meta!
and leatherwork. Every cottage has a color T.V., Washer and
Dryer, Dishwasher and Pool Table. The students cook break-
fast every day in the cottage.
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There are thirty-five tribes represented at Riverside, Mr.
Lane stated, Students have their own house counsel. In
spite of all the apparent advantages available to the stu-
dents, there are always some with problems. Oftentimes a
student wiil have no money whatsoever. As g rule, this is
through some fault of the parent. Although there are two
qualified counselors, a visiting Psychiatrist and V. D.
specialists,a full-time nurse js needed.

Mr. Lane showed slides of the Riverside School and the cam-
pus. They were colorful and explanatory, supporting the
description of the school., He concluded his remarks by
saying that in his experience as & house parent, his un-
written code is "Take time to visit with the kids when they
want to talk". He said with every student that graduates,

he feels as if HE is a success, and with every dropout, he
feels a personal failure.

Following the day's program, a BIA informal meeting was
called by Mr. Ray v, Butler, for ajl members of the BIA,

Mrs. Cox opened the final day's activities on April 26,
1973, in the Cherokee Room with the introduction of late
arriy@]s. :She explained to the group that no formal mem-

Ssince she felt the quality of membership was more important
than quantity. Mrs. Cox stressed that the members of NAIWA
possessed dignity Ee?1tting Indian women, handled their
problems best over the bargaining table, and could keep
their composure during the “storm". This, Mrs. Cox feels,
1s the best and long tasting kind of progress,

Florence Paisano, Chinle, Arizona, gave the devotional,

Special announcements were made by the president prior to
introducing Mildred Cleghorn, Nationa}l Director, Education
of NAIWA and AdminTstrative Assistant to the Director of

the Special NAIWA Project "A National Action for Special
Needs of Indian Children Program". Mrs. Cleghorn reviewed
the highlight of the previous speakers remargs. Consolida-
ting experiences, training, and recommendations of the pre-
vious speakers gave a composite picture of the uniqueness

of the problems of the Indian child and the avenues open

to help him realize his highest potential. Mrs. Cle horn
stated Mrs. Swan had given us the standards of deveTopment
for the foster bParents, standards for the natural parents,
institutional care. In her years of experience, educationally
and emotionally, she feels LOVE is the most important ingre-
dient. The deep hurts a child endures when there are NO
visits from his Parents can leave life-time scars. Timing
is important when trying to help a child with type of pro-
blems such as these. In analyzing the subject, "Programs
for the Care of Children away from their own Homes", she
felt that any plan, to be successful, must keep in balance
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the triangle of Home-Child-Foster Parents.

Mrs. Cleghorn said she had worked with seventy-two different
tribes in her teaching career, At one time she was an ex-
tension agent who went into the Indian homes to help with

the day-to-day problems of life. One example she used was

an Indian mother who had received 1/4 side of beef and had

no 1dea how to prepare, cook or serve it. She also worked
for years for the 4-H program in the school system and high-
1y recommends it as an educational aid to the child. After
retiring from the teaching profession, Mrs. Cleghorn assisted
a kindergarten teacher. The kindergarten teacher, she feels,
has the future of our nation on her shoulders. Even at such
a tender age, the influence of the parents is noticeable.

The parent and teacher has, at this time, the duty and obli-

gation to teach responsibility as they are sitting on your
lap.

Mrs. Cleghorn noted that an Apache custom in correcting a
child is not hit them with the back of your hand--such
action drives the c¢hild away from you. Always spank the
child with a motion toward you. Another Indian custom,
that of wrapping the child tightly on a board, also has
emotional value--it holds the child closely and gives a
feeling of security.

In closing, Mrs. Cleghorn requested suggestions from the
group on the two most Tmportant things they felt were neces-
sary as a program in the care of children away from home.
The suggestions were written on a sheet of paper and collec-
ted for later review.

Mrs. Judy Baggett, Administrative Assistant to the Director
of the Special NAIWA Project “A National Action for Special
Needs of Indian Children Program", was introduced. She
expressed her delight to be involved with this program and
invited participation and suggestions from the group assem-
bled. She pledged her interest and enthusiasm for the ac-
complishment of this mission. In a brief history of her life,
she said she holds a Master's Degree in Social Science. She
received her master degree in 1967. Her job experience in-
cludes social service jobs in Juneau, Alaska, and Goodland
Children's Home at Muskogee, Oklahoma.

The progress being made at Fort Knoll, Idaho was shared with
the group by Mrs. Ardith Caldwell, Shoshone Tribe, Blackfoot,
Idaho. Her field of endeavor is with the seventh and eighth
graders., Some of her recommendations is that Arts and Crafts
should be required subjects. Also, there should be a read-
ing clinic for those with slow reading problems. She has
found that a math clinic also benefits the students, with

an Indian aid full-time, and never more than the responsibi-
T1ty of six children. Their school has also benefitted from
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the parent/teacher conferences. Hand-delivered invitations
encouraged better participation on the part of the parents.
Mrs. Caldwell said that although all their problems were
not solved, they were making great headway.

lyonne Garreau, Director of Inter-Tribal Communications for
NATWA, and a Sioux delegate from Lower Brule, South Dakota,
expressed her gratitude for NAIWA and the gains in good will
and fellowship that it has generated to date. Mrs. Garreau
was one of the founders of NAIWA, when it was decided the
Indian women should take advantage of the opportunities
afforded them and form a national association of American
Indian women.

Mutual concerns that have been expressed in the seminar are
incredible, according to Mrs, Hildreth Venegas, Sioux Reser-
vation, Sisseton, South Dakota. She expressed her thanks

to those responsible for bringing the group together, with

a special thanks to Mrs. Cox for keeping them involved in
the affairs of NAIWA. She praised the lTeadership of the
president, stating Mrs. Cox had performed her duties with
honor, dignity and respect. Such leadership has commanded
respect from every member, Mrs. Venegas said. The advan-
tages gained for Indian women are outstanding, she believes.

"Principles of Interviewing" and "Principles of Writing
Reports" were two interesting topics covered by Mrs. Kate
Gault, Oklahoma State Department of Institutions, Social
and Rehabilitative Services. First of all, Mrs. Gault )
said that it was appropriate that this Seminar be held in
the month of April, 1973. This is the National Month for
Foster Care and a proclamation has been made by Governor
David Hall, in the state of Oklahoma, to this fact.

The primary purpose of the department in which she works
is to return the child to its own home. If circumstances
prevent it, then the second choice is a relative's home.
Sometimes it is necessary to go to court, and ask for the
right to plan a permanent type home for the child, i.e.
foster home, institution, or special medical care area.
There are seventy-seven courts in the state of Oklahoma
dealing with this problem. They try to place the child
in an area from which they come. Three hundred and thirty-
five Indian children were helped by her department last
year. There were sixty-nine Indian children adopted last
year in the state of Oklahoma.

As has been the opinion of previous speakers, Mrs. Gault
also believes LOVE 1s most important in dealing with these
children. Is it important to recognize their limits in
order to help them achieve.

In discussing the monetary return for being a foster parent,
Mrs, Gault said it varied from seventy-five dollars a month
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to one hundred dollars and ten a month ($75.00 to $110.00).
The wage depends upon the age of the child being cared for,
i.e. 0-3 years, $75.00, 3-6 years, $85.00, 6-9 years, $95.00,
and 10-21 years, $110.00. There is also the wage home plan
--free home which accepts child with no pay.

Mrs. Gault explained that an interview can either be a noun
or a transitive verb. She stressed that for our purposes
in conducting the interviews on this project, we will be
using the interview in the verb sense. That is, it will be
a conversation between two people and thus, the aim will be
to converse, exchange questions and answers, However, it
is imperative that the interviewer NOT jump to conclusions.
How something is said, the body posture used in saying it,
the gestures, the tone of voice, the pace of speech, are
all to be considered in the interview., The person being
interviewed must be able to feel at ease and flexible. Other-
wise the interview will become only short questions and
answers and nothing will be gained,

She stressed that no two persons are exactly alike. No

two interviews will proceed in the same manner. If you
must ask for clarification, do se in a diplomatic way. Some-
times discussing something entirely different from the sub-
ject matter on the interview will put the person at ease
and the response will be better when the interview starts.
The check list must be revelant to the person being inter-
viewed. Most people can spot a phony situation and “clams
up". Since the Indian people have been "interviewed" and
"surveyed” so many times, they can easily recognize the
pitfalls of the outline or checklist.

The key to being a good interviewer, is to be able to lis-
ten. Let the person talk freely, rise from their chair,
move back and forth. After the person has talked on his
own basis, return to the form--to clarify what 1s meant.
Another key requirement in being a good interviewer is to
KNOW what you are doing and BELIEVE in what you are doing.
Always keep in mind the good that can be accomplished for
the Indian child with problems when their problems are
documented and discussed with authorities.

Sometimes, through no fault of the interviewer, an inter-
view will not progress to a satisfactory conclusion. Exam-
ples are, if the person being interviewed is tired, sedated,
drugged, deaf, blind, or has speech impediments. The very
fact that you are the interviewer means that you are con-
sidered a part of the establishment and will be rejected.

Listen--0Observe--Ask--Inform--Explain~--Advise-~-Prepare--

Affirm--Permit--Limit--Expect--Challenge--Confront--Connect
--Interpret--Review--Anticipate.
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Mrs. Gault continued her speech by stating tha

get 1q?ormation if communication'getween 3ou aﬁdyzﬁec?gzgt-
view 1s not good. Therefore, advance notice that you are
coming will help "pave the way". One obstacie which ham-
pers communication 1s haste. If the question is asked in

a quick, “Do you ------=- ?" you will receive a quick "Yes"

or “No" answer. Always rememb N g “
SLOWLY". Yy ember the old adage "MAKE HASTE

Some p?ople have difficulty putting thoughts into other
people's mouths. Be sure the thoughts expressed by the
person are his own--and not words you have planted there
by:the ormat of your question. Also, remember everybody
thinks the other guy is prejudiced. Biases and prejudices
are common in foster care. Just being a foster child is

a prqb]em in itself. Oftentimes, the natural families are
hostile.

{n conclusion, and at the request of the audience, a mock
interview was held between Annie S. Meigs, Ft. Gibson,
Ok]ahomat and Mrs. Kate Gault. Mrs. Meigs played the part
of the distressed mother whose child had been removed from
the home‘aqd the case worker was played by Mrs. Kate Gault.
The participants gave an interesting and enlightening per-

formance and the audience had a much clearer picture of
what to expect when they start interviewing.

Mrs. Meigs pointed out to the group that there are no right
or wrong answers in interviews. Let the people handle the
paper on which the questions are printed, let them read it
and ask any questions that might be in their minds about it.
@ssure them of privacy and confidential treatment of the
information given. The personality of the interviewer
oftentimes makes all the difference in the world on the
amount of truth and information given.

The group recessed for a sit-down served luncheon held in
the uherokee‘Room, Lincoln Plaza Inn. Both the food and
the fellowship was enjoyed by all who attended.

In discussing the planning that had transpired for the
start of the survey, Mrs. James (Marie) Cox explained that
money had been earmarked in the BIA Contract for travel and
perdiem of Director, and Administrative Assistants to coor-
d1n§te work under contract and to provide leadership to
Indian Representatives and Interviewers. Thus, it was de-

cided one of these three individuals will visit with the
interviewers,

Mary Jane Fate, Fairbanks, Alaska, expressed her thanks for
being a part of the group and stated the situation in Alaska
demanded that changes be made as soon as possible. She told
of the harsh 1ife many of the Alaskan Indians lead. There
are no doctors, no phones, no roads. Often the children

cook for the older people. The alcohol problem is prevalent.
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In reviewing her own life, she safid that she didn't tell
her parents her problems because she didn't want to worry
them additionally and she didn't tell her problems to the
boarding school officials because they had too much to do.
Thus, she and did many others, hold their problems within
them--feeling there was no one to turn to.

The male image is very low in Alaska, Mrs. Fate said. One
thing which causes this situation is the Tack of jobs for
men, At one time there was trapping and hunting, etc., how-
ever, these occupations have become extinct. Her own father
was a mail carrier by dog team and she recounted the pride
she felt because he held a responsible job. Only women's
Jobs are available. In conclusion, Mrs. Fate said she felt
NAIWA, with its outstanding leadership by Mrs. Cox, was a
milestone in American history and she was looking forward

to great progress in the future.

Mr. Edward Lonefight, Superintendent Riverside Indian School,
Anadarko, OkTahoma, stated he would welcome and appreciate
the involvment of NAIWA in pinpointing problem areas in his
school. He promised his support and cooperation in this
project.

At the conclusion of the prepared meeting, every Bureau of
Indian Affairs Area Office delegate rose to express appre-
ciation for being invited to attend this enlightening, in-
formative and progressive Seminar. Each person who spoke
pledged his full cooperation when the representatives and
interviewers visited his area office to make the interviews.
Several said they would welcome advice of how to do their
Job better. Others were impressed with the joy and enthu-
siasm of the group. Several felt that this project would
have a great budget impact for Indian Children. A1} were
unanimous in their praise of the manner in which this Seminar
had been conducted and were delighted to see Indian women
from all tribes working and having fellowship together. A1l
thanked Mrs. Cox for the invitation to attend.

Following the remarks by invited guests, several members

of NAIWA, interviewers and representatives who will parti-
cipate in this survey, zealously praised the Seminar, its
purpose and its leadership and planning. A1l were grateful
to be a part of the program.

Mrs. Cox thanked those in attendance for their vote of con-

fidence and told them detailed instructions on how to proceed
with the survey would be mailed to them. Seminar adjourned.
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